
 

B.L.A.C.K. 
Building Lives Acquiring Cultural Knowledge 

  
The Office of Black Male Student Achievement has started to re-shape the mindsets of 
students, teachers and community members from Why? to Why Not? Our beliefs form 
the bases of our self-esteem. Research indicates that when students and educators 
have a growth mindset, they understand that intelligence can be developed.  The way 
our black males view themselves is either empowering or limiting.  We want Black Male 
students to believe that academic success is in their future if they’re willing to commit to 
doing the work. 
B.L.A.C.K. stands for Building Lives Acquiring Cultural Knowledge. 
  
The roots of this class come from an extensive review of best practices and research, 
indicating that student engagement is a critical ingredient, and it requires educator’s 
belief, rigorous instruction, family involvement, self-identity and self-worth.  
  
The curriculum introduces students to the complexity of the black male experience by 
exploring the lived reality of black men in the United States.   Ranging historically-far 
and thematically-wide, these courses will expose students to the experience of black 
male labor force participation and employment outcomes; deconstruct representations 
of black masculinity in popular culture; explore academic dilemmas associated with 
primary and secondary educational pursuits; and uncover issues connected with law, 
incarceration, and criminal justice.  In addition, part of the curriculum will examine the 
relationship complexities involving black men and black women by looking closely at the 
African-American role in traditional and non-traditional family structures.  Along with 
historical and sociological content, these courses will address the issue of character 
development and black male leadership.  Thus, the courses seek to address the most 
central of questions:  Who are black men and what is the black male experience, given 
the growing diversity of black maleness in Minnesota, the United States and the 
Diaspora?  At the center of the curriculum is not only what other people have said about 
the black male historical and contemporary experience, but also how black men have 
imagined and constructed their own experience over time. 

 



Mentorship 
In this case mentorship will be approached differently, the young kings stated 
unequivocally that they want mentors that look like them (Black Men) and who are not 
just there for 1 hour per week.  They want full access to a person they can connect with 
during out of school time.  This is where the community and the need for people power 
come into play.  We don’t want “Role Models” we want and need “Real Models”, black 
men from the community that our young kings can see and have full access.   The 
young kings will also become mentors themselves to younger kings in our schools; for 
instance, high school students will mentor middle school students who will then mentor 
elementary students. 
  
Leadership  Development 
Opportunities to be leaders are also very significant in the development of our young 
kings.  It provides the young kings with hands-on experience and opens up 
opportunities for them to communicate, work, plan, organize, and make decisions as 
part of a team.  Developing and promoting black males to voice and share their ideas 
will give them more ownership in the schools and programs they attend.  There is also 
an advisory council for OBMSA for young kings from each school to assist in the 
direction of the office.  
  
Service learning 
Unfortunately black men are typically the recipients of services, potentially assisting in 
developing an inferiority complex. Our Young kings will get validated in our community 
by contributing through meaningful volunteer projects.  Service learning projects will 
provide our young kings an opportunity to use and enhance life skills, engage in active 
learning, deepen understanding of complex social problem, and create new learning. 
Our young kings will have a chance to have a voice in improving others’ lives while at 
the same time improving their own. 
  
Unit Questions 
1. Who am I? 
2. Who are we? 
3. What is our current state? 
4. Where am I going and how do I get there? 
5. Once I’m there, how do I stay and or advance? 
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